
  

    Stockholm 13-14 June, 2019 



12:00    Registration 
13:00-13:15  Welcome and the opening of the conference 
13:15-14:10  Ingdivs and Project Anna 
14:10-15:00  Challenges and solutions for increased  

  gender  diversity in STEM 
15:00-16:00  Invest Stockholm: A Woman’s Place 
18 -   Conference dinner at Pelikan,  

  Blekingegatan 40 
 

Agenda, 13 June 



9:15-9:30  Introduction day 2 
9:30-10:30  Li Ljungberg from the Association of Swedish 

  Engineering Industries 
10:30-11:45  Discussion: next step  
11:45-12:00  Closing session 
 

Agenda, 14 June 



KTH Royal institute of technology 





  



•  Framing the issue 
•  Gender diversity in STEM today 
•  INGDIVS, aim and purpose 
•  Conducted work 
•  Output, ANNA TOOL 

Background to gender diversity in STEM 



Gender equality is part of sustainability 







SCB.se 20190326 

Total 43% study after 
secondary school 

48 % of women 

37 % of men 

A closer look at the numbers 



•  Women participate in tertiary 
education in larger extent than 
men independent subject area 

 
•  More females on the study 

preparation programs in high 
school, but not on the technical 
trail.  

 
•  56% (W64/M48) has registered 

at a university course 
 

For the population of 1990  



 First years students 2018, 33% in total 
Computer 
science 

 
17% women 

Energy and 
the 

environment 
62% women 



KTH årsredovisning 2018 



The overarching goal of the 
gender equality policy is that 
women and men are to have 
the same power to shape 
society and their own lives. 

Numbers è gender mainstreaming  



To create changes we need to change  





create confidence 
widen the picture 
increase interest 
try and explore 
Introduce 
write the history 
educate teachers 
start early  

To make change is to:  





General objectives: 
Increasing the number of 
graduates attracting a 
broader cross-section of 
society into higher education 
reducing the numbers who 
drop out without completing 
their course 
 

About INGDIVS 



“applied” objectives: 
Contribute to increasing the 
number of graduates 
attracting a broader cross-
section of society into higher 
education 
reducing the numbers who 
drop out without completing 
their course by broaden the 
vision of who is an 
engineer 
 

About INGDIVS 



Openness 
and inclusion 

Real 
engineers 

Students 
apprehension 



Main idea 
of the tool 

Testing 

Selection 

Support  

content in 
the tool 

thinking styles 

personality type 

aptitude testing 

apprehension 

respond to stereotypes 

route 
choice 

Match 

Filter 



Filter 

Support  

apprehension 

respond to stereotypes 

Landing page 

Information  
•  GDPR 
•  For users 
•  For parents 

Intro video  

Searching tool with alumni 
database 

Evaluation  



To create a profile 
1.  Profile question –  

“Whom are you” 
2.  Your beliefs about 

engineering when you was 
a applying for higher 
education 

Additional question for filtering  

In the database 





 
 
 

www.projectanna.eu 



Make you think of 
engineering which 

is not a career 
highlighted often in 

school 

When see peoples 
personal 

experiences with 
STEM it make it 
more relatable … 

Challenge you to 
think about your 
stereotypes and 

perceptions 



It is just about 
engineering not 
any other STEM 

career. 

Did not like the 
gender mentioned. 

Wants to be 
recognized and 

advice on her merit 
regardless of gender  

Not so many 
profiles in the 

database 



https://vimeo.com/user24717028/review/304330162/3b03e170a0%20%3E 



https://www.projectanna.eu/limesurvey/index.php/812944?
lang=it 
https://www.projectanna.eu/limesurvey/index.php/812944?
lang=de 
https://www.projectanna.eu/limesurvey/index.php/812944?
lang=pt 
https://www.projectanna.eu/limesurvey/index.php/812944?
lang=sv 
https://www.projectanna.eu/limesurvey/index.php/812944?
lang=nl 
 

Have you an engineering background?  



Share and discuss your challenges and solutions for 
increased gender diversity in STEM  
•  What is on the agenda from your horizon?   
•  What is your local perspective? 
•  What challenges do you face? 
•  Good examples of conducted work? 
•  Present difficulties? 
•  … 
  
 

 Experience exchange mingel 





Restaurant	Pelikan	
Blekingegatan	40	
116	62	Stockholm 
 
Green	line	southbound		to	
-	Medborgarsplatsen	
-	Skanstull		

 
If	you	take	the	subway	from	KTH	change	from	red	line	to	
green	line	at	Slussen	or	Gamla	stan.		
	





9:15-9:30  Introduction day 2 
9:30-10:30  Li Ljungberg from the Association of Swedish 

  Engineering Industries 
10:30-11:45  Discussion: next step  
11:45-12:00  Closing session 
 

Agenda, 14 June 





Li Ljungström, teknikföretagen 



Discussion: next step  



What need to be one now in order increase gender diversity 
in stem? What will be the next step? 
 
How do we do it?  
 
Discuses the issue be prepare to share your ideas with the 
rest of us.  



•  Go to the app and try it! 
 
•  Search and search 

again and again 

•  Create your opinion 

www.projectanna.eu 


