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Agenda, 13 June
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13:00-13:15
13:15-14:10
14:10-15:00

15:00-16:00
18 -

Registration
Welcome and the opening of the conference
Ingdivs and Project Anna

Challenges and solutions for increased
gender diversity in STEM

Invest Stockholm: A Woman’s Place

Conference dinner at Pelikan,
Blekingegatan 40



Agenda, 14 June

9:15-9:30 Introduction day 2

9:30-10:30 Li Ljungberg from the Association of Swedish
Engineering Industries

10:30-11:45 Discussion: next step
11:45-12:00 Closing session
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Background to gender diversity in STEM

* Framing the issue

« Gender diversity in STEM today
« [INGDIVS, aim and purpose

« Conducted work

* Output, ANNA TOOL



Gender equality is part of sustainability

GENDER R\LOA
EQUALITY =" @ THE GLOBALGOALS
TARGET ! "l‘V For Sustainable Development

UNIVERSITY
IMPACT
RANKINGS

PROMOTE
EMPOWERMENT OF
WOMEN THROUGH
TECHNOLOGY




Proportion of women scientists and engineers in the EU (2017
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Proportion of women scientists and engineers in the EU 2017)

20%
%

IO OOO00000000OS DURIIZIMS
0004000000000 00000 DUEM)
00000 Q000000PO0000000000OO® fRNION

reeeeesesseee fivhuny
rese000000000 fiinoquaxn)
1000000000000 00 pURjUY
)e00000000OOOOOOO furULRY
00000000000000000 PLUKIY
90000000000000000 &)
0000000000000000000 PNRAS
9000000000000 000000 SPURLRYIAN
0000000000000000000 P)RY
0000000000000000000 N
10000000000000000000 PRI
10000000000000000000 PJUS]
100000000000000000000 [|]
100000000000000000000 LY
)eccscssssssssssssses wopbupypaun
000000000000000000000 RjuCWOY
1000000000000 000000000 Wnb]Rg
1000000000000000000000 PIUANOIS
00000000000000000000000 SN
90000000000000000000000 P|J00))
000000000000000000000000 UjbdS
000000000000000000000000 PR
IP00000000000000000000000 DURR)|
0000000000000000000000 UPINS
900000000000000000000000 YIRWUY(
eeccccceccscccsceee [ehnuog
S0000N000000000000000000 RIAR]
eececohecccccccsccccscee Ruehng
000000000000000000000000 RIUENYN

'eurostati@

d.eU



A closer look at the numbers

48 % of women

SCB.se 20190326



For the population of 1990

* Women participate in tertiary  seesome ot e it echmesz0re
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First years students 2018, 33% in total

Figur2
Antal nyborjare pa utbildningsprogram 2015-2018
2018
Andel
kvinnor/
Totalt man (%)
Arkitektutbildning 300 hp ns 58/42
Civilingenjérsutbildning 300 hp
Bioteknik 82
Civilingenjor och lirare 56
Datateknik 19
Design och produktframtagning ns 47753
Elektroteknik 97 2
Energl och miljo 86
Farkostteknik 1
Industriell ekonomi 159
Industriell teknik och hillbarhet 33
Informationsteknik 13 0119
Maskinteknik 159 18/82
Materialdesign 47  40/60
Medicinsk teknik 56 41/59
Medieteknik 79 42/58
Samhallsbyggnad 180 48/52
Teknisk fysik 150 19/81
Teknisk kemi 68 54/46
Oppen inging 133 29/

DELSUMMA 1877 34/66

2017

Totalt
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Andel
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22/718
19/81
38/62
44/56
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41/59
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64/36
28/72
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Totalt min (%
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Computer
science

17% women

Energy and
the

environment
62% women




Figur1

Andel kvinnor och man av nyborjare 2009-2018
Procent
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The overarching goal of the
gender equality policy is that
women and men are to have
the same power to shape
society and their own lives.




To create changes we need to change






To make change is to:

create confidence
widen the picture

try and explore
Introduce

write the history
educate teachers
start early




INCREASING GENDER DIVERSITY IN STEM



About INGDIVS

General objectives:

Increasing the number of
graduates attracting a
broader cross-section of
society into higher education
reducing the numbers who
drop out without completing
their course




About INGDIVS

“applied” objectives:
Contribute to increasing the
number of graduates
attracting a broader cross-
section of society into higher
education

reducing the numbers who
drop out without completing
their course by broaden the
vision of who is an
engineer




Openness
and inclusion




Main idea

', of the tool
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Landing page

a Information
VA a4 « GDPR

A I
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& * Forusers
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| Searching tool with alumni
respond to stereotypes database

— Intro video

_ Evaluation



In the database

To create a profile

1. Profile question -
“Whom are you”

2. Your beliefs about
engineering when you was
a applying for higher
education

Additional question for filtering




The most surprising thing about engineering is:

© Choose one of the following answers

v Please choose...
that | get to work on more team projects than | expected
how many options there are to choose from and how broad engineering actually is
that the other students are a lot more like me than thought they would be
Other:

| like people who are most sure of their conclusions.

© Choose one of the following answers

Strongly Neither Agree Strongly Agree

Disagree or Disagree
® Noanswer

Disagree Agree
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www.projectanna.eu










Hello,
I'm Annal

p  003/1:13

https://vimeo.com/user24717028/review/304330162/3b03e170a0%20%3E



Have you an engineering background?



Experience exchange mingel

Share and discuss your challenges and solutions for
increased gender diversity in STEM

 What is on the agenda from your horizon?

 What is your local perspective?

« What challenges do you face? :

« Good examples of conducted work? &=
« Present difficulties?
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MM Stockholm

The Capital of Scandinavia
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1 Podcast

How to recruit with greater
diversity Places

“Equality in Sweden isn’t perfect, but it might
be the best that we have in the world”




Restaurant Pelikan
Blekingegatan 40
116 62 Stockholm

Green line southbound to

- Medborgarsplatsen
- Skanstull

If you take the subway from KTH change from red line to
green line at Slussen or Gamla stan
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Agenda, 14 June

9:15-9:30 Introduction day 2

9:30-10:30 Li Ljungberg from the Association of Swedish
Engineering Industries

10:30-11:45 Discussion: next step
11:45-12:00 Closing session






Li Ljungstrom, teknikforetagen

Teknikforetagen (the
Association of Swedish
Engineering Industries) is an
employers’ organisation that

has been established to
strengthen the
competitiveness of our
thousands of member
companies.




Discussion: next step



What need to be one now in order increase gender diversity
in stem? What will be the next step?

How do we do it?

Discuses the issue be prepare to share your ideas with the
rest of us.




Go to the app and try it!

Search and search
again and again

Create your opinion




